FINANCIAL REPORTING COUNCIL OF NIGERIA
(Federal Ministry of Industry, Trade & Investment)

FRC/CG/001: TEMPLATE FOR REPORTING COMPLIANCE WITH THE NIGERIAN
CODE OF CORPORATE GOVERNANCE 2018

Section A: Infroduction

Corporate Governance is a key driver of corporate accountability and business prosperity. The
Nigerian Code of Corporate Governance, 2018 (NCCG 2018) seeks to institutionalize
corporate governance best practices in Nigerian companies. It is also aimed at increasing
entities' levels of tfransparency, trust and integrity, and create an environment for sustainable
business operations.

The Code adopts a principle-based approach in specifying minimum standards of practice
that companies should adopt. Where so required, companies are required to adopt the
“Apply and Explain" approach in reporting on compliance with the Code. The ‘Apply and
Explain' approach assumes application of all principles and requires entities to explain how
the principles are applied. This requires companies to demonsirate how the specific activities
they have undertaken best achieve the outcomes intended by the corporate governance
principles specified in the Code.

This will help fo prevent a ‘box ticking' exercise as companies deliberately consider how they
have (or have not) achieved the intended outcomes. Although, the Code recommends
practices to enable companies apply the principles, it recognises that these practices can be
tailored to meet industry or company needs. The Code is thus scalable to suit the type, size
and growth phase of each company while still achieving the outcomes envisaged by the
principles.

This form seeks to assess the company's level of compliance with the principles in the NCCG
2018. Entities should explain how these principles have been applied, specify areas of
deviation from the principles and give reasons for these deviations and any dlternative
practice(s) adopted.

Please read the instructions below carefully before completing this form:

i.  Everyline item and indicator must be completed.
ii. Respond to each question with "Yes" where you have applied the principle. and “No"
where you are yet to apply the principle.
ii. Anexplanation on how you are applying the principle, or otherwise should be included
as part of your response.
iv.  Not Applicable (N/A) is not a valid response.
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Section B - General Information

S/No. ltems Details

i. | Company Name

Y livordity Pess Ple

ii. | Date of Incorporation ‘LH“/\ }\L([\\Agt' l°\'18

ii. | RC Number 9 5_71?3

iv. | License Number

v. | Company Physical Address b » bk oa Dok B ’

i. | Company Website Addre : s :

i SO i WIW- Uvwvecsdtypraceple - Com
vii. | Financial Year End 2|5t N\ov\‘()é[\ !

viii. | Is the Company a part of a Group/Holding Company?

Yes/No ' M O

If yes, please state the name of the Group/Holding

Company
ix. | Name and Address of Company Secreta TR Nov e — LO\Q Mo N (o0
peny o : k:\d\mt scrm c%x\r - iﬂmqigﬁ
x. | Name and Address of External Auditor (s (0 Ned rwcm 200H;
(s '_“lomd\a Qo F -&'
xi. | Name and Address of Registrar(s) ¢ ¥
xii. | Investor Relations Contact Person i
E-mail and Phone N iy %‘W\hg N"v - cdle
(E-mail an one No.) o%D %1‘0'403
ii. | Name of the Governance Evaluation Consultant
x'm ver .v \\\0 e
xiv. | Name of the Board Evaluation Consultant (\\O NE

Section C - Details of Board of the Company and Attendance at Meetings

1. Board Details:

S/No. Names of Board Members Designation Gender Date First Remark
(Chairman, 2?)!:)& INED, NED, Appointed/ Elected
| Phatungo Djunkeye (e man HED) Mol Ntk Megchs, 9p1p
2 2 Qowmﬂ kﬂ%ﬁJ\L Mnm\‘ll [11%] BNQLTDT(EB.) Medq Cth mmt,. 26049
2 fabave T Okerie. NED Mok I8 Mael, 2007
4 INdapy A- Sufi NEbd edg et e 20ty
5 Iniedon Olorumda NERN fledg 11h Marcl, 2070
£ Mo A Adowus NED Mele (€ MM, 200
T MNechh T Y:u\g NED Fimale | Juruz 203
s Olygnka Lawed  TMED Meke ISt Ay 3019
h é“*mju A dlilay £b Mlocke  g2d Siptenbis 2019
akomi 0. Bsadonms) =) Prede g mafrc'lv\, 908
2
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2. Attendance at Board and Committee Meetings:

S/No. | Names of Board Members No. of Board | No. of Membership | Designation | Number of Committee Number of
Meetings Board of Board (Member or | Meetings Held in the Committee
Held in the Meetings Committees | Chairman) Reporting Year Meetings
Reporting Attended Attended in
Year in the the
Reporting Reporting
Year Year
| Obafunso Cqunkeje 5 —  [herwon ol
0‘5 Tune 2019 (3)
L Samud| Kofawolt | 5 2 ombrox - 16
3 Mmbuke1Okone | - | 5 2 MNemborion.. . oefal {0
= Septomter 2094}
4: A&Q\’ﬂ@ A HHJ g .,1 4 % oo g 1 e
5 Adodgh SO 1 e (B |
6 [Tom A A«(m_\m > a5 o Membaox 2
1 Rkacly T Eqsngv 9 o 5 2 Mol ov [
NS
= M )\
% Dlajwnka Lawal 9 TR TN e e
9 GamM A m”{j" el I 3 Nowb er] 0 &
10 $olakem 0. Bodomas: 5 9 [membor (X
Section D - Details of Senior Management of the Company
1. Senior Management:
§$/No. Names Position Held Gender
' Samuel Kolappte N\wquw\ Bveectior | Made-
3 Gavmad A- M.Q_LJW\\{D Ek@ml b\(@d&f (FEvrence)] Nlele
g Folakoini 0- Bodemps. Exective Bivecter (puididud Fermods
4 Ay 0- ebeanned Mséetont Gonel quu(Hﬁ;) lede
5 '\}c’g{.\Q( A Enh:qmﬁmﬂmr(e i) %\_M
E Ouethy & Shedsh ' ) Temcle
<) Oleyde T I?‘l?f‘i )WY\LLM mqvw(y?/r HRN) alt
§ ‘ft&-‘at' A P\\l"ncﬁ.g anum[ ﬂ\m L(r\mwx(g\ el ¢
7 Qamdd A F',«kew 3rwum Wt m\nwt mﬂh
o Ol &1‘) n O- San T Drwxu\‘ﬂ thfwf aﬂ‘wku&bﬂ‘} AW
L Blpwmdla K- C\lechi PYW\(/L?QX M(vv«gq@((?uritgbnn) N ol ¢
R Paﬂ N0 PVW\L&{)I& Ma&v (1 T) N\ q,u
13 Bt N’,L}j‘(%x cle (Umlhﬂj Sﬁ(rLtKWJ FT’MVLL&

REPORT ON COMPLIANCE WITH THE NIGERIAN CODE OF CORPORATE GOVERNANCE 2018




Section E - Application

Principles

Reporting Questions

Explanation on application or deviation

Part A - Board of

Directors and Officers of the Board -

Principle 1: Role of the Board

“A successful Company is
headed by an effective
Board which is responsible for
providing entrepreneuriol
ond strategic leadership as
well as promoting ethical
culture  and  responsible
corporate citizenship. As a link
between stakeholders and
the Company, the

Board is to exercise oversight
and control to ensure that
management acts in the best
interest of the shareholders
and other stakeholders while
sustaining the prosperity of
the Company”

i) Does the Board have an approved Charter
which sets out its responsibilities and terms of
reference? Yes/No
If yes, when was it last reviewed?

=y
he Q?VYU\/Q(X bomvd

Chavter pas |ast
1,@.\)\%«\2@\ LA junk

9 0\4

Principle 2: Board Structure
and Composition

“The effective discharge of
the responsibilities of the
Board and its committees is
assured by an appropriate
balance of skills and diversity
(including experience and
gender) without
compromising competence,
independence and integrity "

i) What are the qualifications and experiences
of the directors?

See APpencllA I &g
a—t‘tﬁg\.aot-

i) Does the company have a Board-approved
diversity policy? Yes/No
If yes, to what extent have the diversity targets
been achieved?

~os

o ComiBa) Lo

ead

eppodtunty ey loder

i) Are there directors holding concurrent
directorships2 Yes/No
If yes, state names of the directors and the Y\\OV\JL,
companies?
iv) Is the MD/CEQ or an Executive Director a P \D

chair of any Board Committee? Yes/No

If yes, provide the names of the Committees.

Principle 3: Chairman

“The Chairman is responsible
for providing overall
leadership of the Company
and the Board, and eliciting
the constructive participation
of all Directors to facilitate
effective direction of the
Board"

i) Is the Chairman a member or chair of any of
the Board Committees? Yes/no
If yes, list them.

MO

At which Committee meeting(s) was the
Chairman in attendance during the period
under review 2

i)

Dpevet ions comanitte
ES—VLLLLS hment Corvvntle e

iii) Is the Chairman an INED or a NED?

¥Kisk nqagmajlﬁ/nb\t Comanttese
NED

Is the Chairman a former MD/CEO or ED of
the Company? Yes/No
If yes, when did his/her tenure as MD end?

iv

No

v) When was he/she appointed as Chairman?

18 Auqust 20149

vi) Are the roles and responsibilities of the i . ~ 5 4 =
Chairman clearly defined? Yes/No \{QJ Tl"'Q Ct’«m{vﬂovn 3 'YOSl L
If yes. specify which document i C(QOVY.\/L\ (*\QLL ‘ i _\M B )
2
4
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Principles Reporting Questions Explanation on application or deviation
Principle 4: Managing | i) Does the MD/CEOC have a contract of
Director/ Chief Executive employment which sets out his authority '\‘Qﬂ)
Officer and relationship with the Board? Yes/No
. If no. in which documents is it specified?
“The Managing
Director/Chief Executive |ii) Does the MD/CEO declare any confiict of \lQ3 > —[[\/{S LS (‘Q‘.Dv\& \/\,\\,\.Q»V’L
Officer is the head of interest on appointment.  annually,

management delegated by
the Board to run the affairs of

thereafter and as they occur? Yes/No

the weed av.ses.

the Company fo achieve its | il Which of the Board Committee meetings DPval tovae VY\IMAt‘\‘.Q.Q,. ES’{‘\AA.&L\IM\.L
strategic  objectives  for did the MD/CEO ottend during the period ko ttee (\'j-,@m ctomy U:Z 'y
sustainable corporate under review? ude £ compant ('10 W QQL,W‘{] <.
performance” iv) Is the MD/CEQ serving as NED in any other A

company? Yes/no.

If yes, please state the company(ies)? HO

v) Is the membership of the MD/CEOQ in these

companies in line with the Board-approved [\l 0

policies? Yes/No
Principle 5; Executive | i) Do the EDs have contracts of employment?
Directors Yes/no \(.Q s

Executive Directors support
the Managing Director/Chief

Executive Officer in the
operations and management
of the Company

If yes, do the confracts of employment set
out the roles and responsibilities of the EDs?
Yes/No

If no, in which document are the roles and
responsibilities specified?

\I'Q_l

ii)

Do the EDs declare any conflict of interest
on appointment, annually, thereafter and
as they occur2 Yes/No

Jes Taas &8 Sone Wherd

o veed avises:

Are there EDs serving as NEDs in any other
company? Yes/No
If yes. please list

o

Are their memberships in these companies
in line with Board-approved policy? Yes/No

No

Principle é: Non-Executive

Directors

Non-Executive Directors bring
fo bear their knowledge,
expertise and independent
judgment on issues of stfrategy
ond performance on the
Board

Are the roles and responsibifties of the NEDs
clearly defined and documented? Yes/No
If yes, where are these documented?

e voles §
A\,Q nee\ ena

Cle
lfm LKL" \q?_»oowd clhavton.

respavmb\kdr(xgu (ﬁzﬂ“‘? MNEDs

i\ me«\tif'

Do the NEDs have letters of appointment
specifying their duties, liabilities and terms of
engagement? Yes/No

i)

Do the NEDs declare any conflict of interest
on appointment, annually. thereafter and
as they occur? Yes/No

Are NEDs provided with informafion relafing
to the management of the company and
on all Board matters? Yes/No

If yes, when is the information provided to
the NEDs

™Mo
Lve st b s Agc
\tﬂ'J Pyowfw
ﬁo NED %Atwvtul.j%
e 0 vwatte ¢ Wie et W\EK

vl

What is the process of
completeness and adequocy of
information provided?

ensuring
the

vi)

Do NEDs have unfettered access to the EDs,
Company Secretary and the Internal
Auditor? Yes/No

HF Heve 1§ = (;cwf\?""{\,bcL L%
wf OYmatim av e
Ul oy
M\c‘mu\/\uﬁu o Ww“ occ..w,’*
o2 \Wy ]

Principle 7: Independent Non-
Executive Directors

Do the INEDs meet the independence
criteria prescribed under Section 7.2 of the
Code? Yes/No
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Principles

Reporting Questions

Explanation on application or deviation

Independent Non-Executfive
Directors bring a high degree
of objectivity to the Board for
sustaining stakeholder trust
and confidence"

i) Are there any exceptions?

HOM&L P
i) Whatis the process of selecting INEDs2 ,/vi) \§ Cortar 4 uwA ’ﬂ\& Bm
—/l:mrpf O—&t‘ﬂg{:&d as Ayp

Do the INEDs have ietters of appointment
specifying their duties, liabilifies and terms of
engagement? Yes/No

iv)

NO

Do the INEDs declare any conflict of interest
on appointment, annually, thereafter and
as they occure Yes/No

v)

I fheve & & Conflot ef-

Wnrrest (€ o llonced:

Does the Board ascertain and confirm the
independence of the INEDs2 Yes/No

If yes, how often?2

What is the process?

vi)

Noavly, fﬁwwj“ +Hee

Bocivel

Is the INED a Shareholder of the Company?
Yes/No

If yes. what s
shareholding?

vii)

the percentage

es

O- ef 70

Does the INED have another relationship
with the Company apart from directorship
and/or shareholding? Yes/No

If yes, provide details.

viil)

What are the components of INEDs

remuneration?

ix)

No
=

Same s Offer Derecters

Principle 8:
Secretary

Company

"The Company Secretary
support the effectiveness of
the Board by assisting the
Board and management fo
develop good corporate
governance practices and
culture within the Company"

i) s the Company Secretary in-house or

outsourced?

’[V\—f house

i) What is the qualification and experience of
the Company Secretary?

{Ae!

il Where the Company Secretary is an
employee of the Company. is the person a
member of senior management?

i&( q—ua,(, celuon 1S '\_(\’)
{}N\J\-S\ 9{ e com jomies
'\{.QS

iv) Who does the Company Secretary report fo?

%&w@gﬁ\m e Koo

vecX or <.

v) What is the appointment and removal
process of the Company Secretary?

T Boa~d TPponks and G
Hhe compom Se

vi) Who undertakes and approves the
performance appraisal of the Company
Secretary?

fhe Loait p{ Direc tors 'T[

the Wenaqung Dictor-

Principle 9: Access to [ i) Does the company have a Board-approved ‘\\Q& ! NN
Independent Advice policy that allows directors access to <
5 ; ind ndent professional advice in the [T, \
“Directors are somefimes g o4 ¢ ; e SIS CLC’C U mentecy wa ’ﬁr\-‘l

required to make decisions of

a technical and complex
nature that may require
independent external
expertise”

discharge of their duties2 Yes/No
If yes, where is it documented?

‘EGOVVC‘“ C/Q\ vatp/y

i) Who bears the cost for the independent
professional advice?

iii) During the period under review, did the
Directors obtain any independent
professional advice? Yes/No

If yes, provide details.

TLL (e M Pz
v =J
No

Principle 10: Meetings of the
Board

“Meetings are the principal
vehicle for conducting the
business of the Board and
successfully  fulfiling  the

i) What is the process for reviewing and
approving minutes of Board meetings?

yova  WLgwdces (8 T2A) Riveat

i) What are the timelines for sending the minutes
to Directors?

%ﬁgﬂwa@ﬁ’ﬂu next Plow

24 hours  cttaon the ety

i) What are the implications for Directors who
do not meet the Company policy on meeting
attendance?

R e \:D-P\fll‘{\ﬂvv\ A _Q(\

AQ(W&Q{ ] 2y

‘ﬂ_S‘

6
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Principles

Reporting Questions

Explanation on application or deviation

strategic objectives of the
Company"

Principle : § Board

Committees

“To ensure efficiency and
effectiveness, the Board
delegates some of fs
functions, duties and
responsibilities to well-
structured committees,
without abdicating its
responsibilities”

i) Do the Board Committees hove Board-
approved Charters which set out their \_l
responsibiities and terms of reference? LS
Yes/No
i) What is the process for reviewing and mww_cu vl Tviened bﬂ-{—\,\ﬂ CVeidfryen & 'H\-Z
approving minutes of Board Committee of ‘r‘:'mmnﬁ‘ei than ‘fUYVU(M"‘Q‘( o Mamniaers [of st Ln,m,;{t(;

meetings?

Hen o the Boavd for omiduaiy

iii) What are the timelines for sending the minutes
to the directorse

Roonvd Commatiee Ninates «ve fof
 divedters 2 dhiowns afterthe g

iv) Who acts as Secretary to board committees?

The Cempeany Seciretany

the following matters?
a) Nomination and Governance
b) Remuneration
c) Audit
d) Risk Management

v) What Board Committees are responsible for <?

gk\u&«t Commuttee
>

-

Momnakion #C'w\,‘l}mam& Committs
K‘LWWMra,(':Lcn Comwttee

Risk KNonrvqement commites

vi) What is the process of appointing the chair of
each committee 2

m)»\wm 1 lowg by

et 0k mrjﬁ ﬁ Dﬁf

Committee responsible for Nomination and Governance

J

vii) Whatis the proportion of INEDs to NEDs on the
Committee responsible for Nomination and
Governance?

T\-uj Av.e OLu HEDLS

viii) Is the chairman of the Committee a NED or
INED 2

Ned

ix) Does the Company have a succession plan
policy? Yes/No
If yes, how often is it reviewed? 4

\{P.S- Q#O \Q\De,c‘ 0~
'H«WU— (3_) "JQWYS ‘)

How often are Board and Commitiee
charters as well as other governance policies
reviewed?e

x)

E\).Q(\,)»”V”LQ @ t)gc/v\rj .

How does the committee report on its

activities to the Board?

Xi)

e Commictee Meets -2 000 A

Committee responsible for Remuneration

2port bk o the Bpoved wrivg

xii) What is the proportion of INEDs to NEDs on
the Committee responsible for
Remuneration?

-Hﬂ avg ol NEDS

xiii) Is the chairman of the Committee a NED or
INED 2

Meb

Committee re

sponsible for Audit

xiv)] Does the Company have a Board Audit
Committee separate from the Statutory
Audit Committee? Yes/No

MO

xv) Are members of the Committee responsible
for Audit financially literate? Yes/No

Mg

xvi) What are their qudlifications and
experence? SQ& AP‘?Q (:(X JI [I
xvii) Name the financiol expert(s) on the R

Committee responsible for Audit

filc. Tﬁm&n?e K- Ckidv{nbu
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Principles

Reporting Questions

Explanation on application or deviation

xvﬁ] How often does the Committee responsible

for Audit review the internal auditor's Q
reports? Ua~1. ,Q/\’{-3
xix) Does the Company have a Board \‘ v Pt >
approved internal control framework in 2L Tac ["-QA als A(PP-QU\C\!&
place? Yes/No E-
xx) pr dogs the Board monitor compliance ol L\ _{M y lSkmNV\ﬁ‘ Lmendtl
with the internal control framework? VY Coldwntte .
O WY
x«i) Does the Committee responsible for Audit [lig =< v tied Tt -
review the External Auditors management & "L__ € 'Ad/(({’ W& 244 'Lg’
letter, Key Audit Matters and management VL 't—'D f{“-Q Covwwitee ‘W

response fo issues raised? Yes/No
Please explain.

Toew s the ¥ onv*{' "V\flf{ LiNnS Wiy

rY\amaqemm QW( to 1S§uel @ied

xxii) Is there a Board-approved policy that
clearly specifies the non-audit services that
the external auditor shall not provide?
Yes/No

*—lzs

xxiii) How many times did the Audit Committee
hold discussions with the head of internal
audit function and external auditors without
the management during the period under
review?

fouwr (AD Hmes

Committee responsible for Risk Management

xxiv)ls the Chairman of the Risk Committee a
NED or an INED?

MED

xxv)ls there a Boord approved Risk
Management framework? Yes/No?

If yes, when was it approved?

\[_Q_{
SO

xxvi) How often does the Committee review the
adequacy and effectiveness of the Risk
Management Controls in place?

Date of last review

STT
Ouew tar l"l

Does the Company have a Board-
approved T Dato Governance
Framework? Yes/No

If yes, how often is it reviewed?

xxvii)

s

@UI&W tn Lq

xxvii) How often does the Committee receive
and review compliance report on the [T
Data Governance Framework?

Qucwtml«i IF need be

xxix) Is the Chief Risk Officer (CRO) a member of
Senior Management and does he have
relevant experience for this role? Yes/No

~es

xxx) How many meetings of the Committee did
the CRO attend during the period under

Four (4)

Principle 12: Appointment to
the Board

"A written, clearly defined,
rigorous, formal and
transparent procedure serves
as a guide for the selection of
Directors to ensure the
oppointment of high-quality

review?
i) Is there a Board-approved policy for the [~ 24 \nQ o
appointment of Directors? Yes/No -{-{Q\SQ_ Bé‘g‘f‘\({}‘\s CC{/LR/‘\t(‘tQ/( l “’)

i) What criteia are considered for their

appointment?

CoR %OMA‘ Clhaw by

i) What is the Board process for ascertaining
that prospective directors are fit and proper
personse

Sm %{)MO\ Chorvvtin

individuals to the Board" iv) Is there a defined tenure for the following: T (( Q-F"\Q_(f ; e
a) The Chairman H ' ‘l‘ﬂ/\
b) The MD/CEO 'U:vl \M Cf:D — O Kk\ﬂmc WL
c] INED AN INED —~ Mt fove )%
8
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Principles

Reporting Questions

Explanation on application or deviation

d) NED
e) EDs

HED— MO Affved Tenar £

v) Please state the tenure

YEDS— MO } wd Tenure

vi) Does the Board have a process to ensure that
itis refreshed periodically? Yes/No?

~Nes

Principle 13: Induction and
Continuing Education

"A formai induction
programme on joining the
Board as well as regular
fraining assists Directfors to
effectively discharge their
duties to the Company”

i) Does the Board haove o formal induction
programme for new directors? Yes/No

~3

ii) Dunng the period under review, were new
Directors appointed? Yes/No
if yes, provide date of induction.

~tes
_16th W\I’YC(1'. 203920

iii) Are Directors provided relevant ftraining to
enable ‘them effectively discharge their
duties? Yes/No .

If yes, provide training details.

~es

iv)How do you assess the ftraining needs of
Directors?

5 wsualij

'(e.éiumr Forfredinve
L Clownnes, aslo So6d

v) Is there a Board-approved training plan?
Yes/No

acnd Ay
N

vi) Has it been budgeted for? Yes/No

~es

Principle 14: Board Evaluation

"Annual Boord evaluation
assesses how each Director,
the committees of the Board
and the Board are committed
to their roles, work together
and continue to contribute
effectively to the
achievement of the
Company's objectives”

i) s there a Board-approved policy for

evaluating Board performance? Yes/No

ii) For the period under review, was there any
Board Evaluation exercise conducted?
Yes/No

iii) If yes. indicate whether internal or external
Provide date of last evaluation.

ivJHas the Board Evaluation report been
presented to the full Board? Yes/No

if yes, indicate date of presentation.

v) Did the Chairman discuss the evaluation
report with the individual direcfors? Yes/No

vi)ls the result of the evaluation for each
Director considered in the re-election
process? Yes/No

Principle 15: Corporate
Governance Evaluation

"Institutionalizing a system for
evaluating the Company's
corporate governance
practices ensures that ifs
governance standards,
practices and processes are
adequate and effective”

i} For the period under review, has the
Company conducted a corporate
governance evaluation? Yes/No

If yes, provide date of the evaluation.

ii) Is the result of the Corporate Governance
Evaluation presented and considered by the
Board? Yes/No

i) If yes. please indicate the date of last
presentation,

iv) Is the summary of the Corporate Governance
Evaluation incluged in the annual reports and
Investors portal? Yes/No

Principle 16: Remuneration
Governance

i) s there a Board-approved Directors'
remuneration policy? Yes/No
If yes, how often is it reviewed?

'\va\S- TIWL{ (3) "\),QMS-
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Principles

Reporting Questions

Explanation on application or deviation

"The Board ensures that the
Company remunerates fairly,
responsibly and transparently

i} Provide details of directors’ fees, allowances
and all other benefits paid to them during the
eriod unde_g_aview

so as fo promote the s — D./ '60, oo
achievement of  strategic | Sth oy )l owlpnrey — 519, 1264%3
Objectives  and  posifive [T Is the remuneration of NEDS prelented to | .
oufgc_)mes d’}” ’;’e short, shareholders for approval? Yes/No L3
medium and long ferm' If yes, when was it approved?
27t gQPWb_Ml 2019
iv) What portion of the NEDs remuneration is
linked to company performance? l\lo“_Q
v) Is there o Boord-approved remuneration || .
policy for Executive and  Senior LV\C/V Lase wn Y QML(NU'OLW
management? Yes/No i
. If yes, to what extent is remuneration linked to |} < Ljﬁ_ S—Z,Cr & n P—e;(—g CT\('{Y\aM(.(
company performance?
vijHaos the Board set KPIs for Executive
Management? Yes/No ‘LQ 3
vii) If yes. wos the performance measured [Nl v4 ’ﬂd. | S\,\,CTL MEreae d
against the KPIs2 Yes/No /
({2 ﬂawy\,ew on 1S donied
viij Do the MD/CEO, EDs and Company
Secretary receive <o sitting allowance MO
and/or directors fees? Yes/No
ix) Which of the following receive sitting
allowance and/or fees:
a. MD/CEO Mona
b. ED
¢. Company Secretary
d. Other Senior management staff
x) Is there a Board-aopproved clawback policy
for Executive management? Yes/No ]\{
If yes, attach the policy. ‘ O
Principle 17: Risk | i) Has the Board defined the company's risk
Management appetite and imit? Yes/No \'[ HoX|
“A sound framework for | ii)j How often does the company conduct a risk

managing risk and ensuring
an effective internal control
system is essential for
achieving the strategic
objectives of the Company”

assessmente

Quowt’w%

i) How often does the board receive and
review risk management reports?

tes  Quon tutj

Principle 18: Internal Audit

"An effective internal audit
function provides assurance

to the Board on the
effectiveness of the
governance, risk
maonagement and internal

control systems”

i} Does the company have an Internal Audit
function2 Yes/No

If no, how has the Board obtained adequate
assurance on the effectiveness of internal
processes and systems?

e

ii) Does the company have a Board-approved
internal audit charter 2 Yes/No

| os

iii) Is the head of internal audit a member of
senior management? Yes/No

h X

iv) What is the qualification and experience of
the head of internal audite

See. APPIMAIX T &8 cetcfche]

v) Does the company have a Board-approved
annual risk-based internal audit plan? Yes/No

o

vi) Does the head of the internal audit function
report at least once every quarter to the
committee responsible for audit, on the

]
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Principles

Reporting Questions

Explanation on application or deviation

adequacy and effectiveness of
management, governance, risk and control
environment; deficiencies observed and
management mitigation plans? Yes/No

N

vii

J

Is there on external assessment of the
effectiveness of the internal audit function at
least once every three years by a qualified

~

independent reviewer appointed by the

Board? Yes/No % )
If yes, when was the last assessment? %Mj 'rcl\ DD
vii) Who  undertakes and approves the

performance evaluation of the Head of
Internal Audit?

The Psoond ‘\‘EWWJ\» e
Cedalbluslvinesl coman

Principle 19: Whistleblowing

"An effective whistle-biowing
framework for reporting any
ilegal or unethical behaviour

minimises the Company’'s
exposure and prevents
recurrence"

.

i)

Does the company have a Board-approved
whistleblowing framework? Yes/No

If yes, when was the date of last review

N s
ot 2}

ii) Does

the Board ensure that the
whistleblowing mechanism and are process
religble, accessible to all stakeholders,
guarantees anonymity and protection of the
whistleblower? Yes/No

s

i)

Is the Audit committee provided with the
following reports on a periodic basis?

a) Reported cases
b) Process and results of Investigated cases

X

Principle 20: External Audit

“An external ouditor s
appointed to provide an
independent opinion on the
true and fair view of the
financial statements of the
Company to give assurance

Who makes the recommendations for the
appointment, re-appointment or removal of
external auditors?

fom Choe holdins afthe G

Who approves the cppomtment, re-
appointment, and removal of External
Auditors2

Te Board of Dilrectors wikth
fiom Shevibmd s at {he AEM

i) When was the first date of appointment of the

to stokeholders on the ik
reliability of the financial |  Externalauditors? 2M, Septeml, o 2049
statements” iv) How often are the audit partners rotated? g 4
‘E—\»'qu +wo (9) Yo anvs

Principle 21 General | ij How many days prior to the last general ¢7~’
Meetings meeting were nofices, annual reports and 9_@ ({0\'3( b&‘fﬁq‘“«g (3@(\.9(

any other relevant information dispatched to
"Generai  Meetings are Shareholders?

important platforms for the
Board to engaoge
shareholders to  facilitate
greater understanding of the

Company's business.
governance and
performance. They provide

shareholders with an
opportunity to exercise their
ownership rights and express
their views fo the Board on
any aregs of interest"”

M@ e unc

ii

Were the Chairmen of all Board Committees
and the Chairman of the Statutory Audit
Committee  present to respond to
Shareholders' enquiries at the last meeting?
Yes/No

Je

Principle 22: Shareholder

Engagement

“The establishment of a
system of regular dialogue
with shareholders balance

i)

is there a Board-approved policy on
shareholders' engagement? Yes/No

If yes:

a) when was it last reviewed?
b) Is the policy hosted on the company's KT
website?

e P

% was last \(sL\,\QuoLc\ w 209

West

mea W u&dﬁ

41
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Principles

Reporting Questions

Explanation on application or deviation

their needs, interests and
expectations with the
objectives of the Company”

i) How does the Board engage with Institutional
Investors and how often?

{Seurg

Tweuah he Compansy
L need be-

Principle 23: Protection of
Shareholder Rights

"Equitable  treatment  of
shareholders and the
protection of their statutory
and general rights,
particularly the interest of
minority shareholders,
promote good governance”

-

i) Does the Board ensure that adequate and
timely information is provided to the
shareholders on the Company's activities?
Yes/No

\{m
_(L,WOL{ L the Cempany’s
Wb GEe, Annued repots cond

e Nli}/&/\/lc\y\ Sto ek

Principle 24: Business

Conduct and Ethics

"The establishment of
professional  business and
ethical standards underscore
the values for the protection
and enhancement of the
reputation of the Company

while promoting good
conduct and investor
confidence"

i) Does the company have a Board-approved
Code of Business Conduct and Ethics (COBE)
that guides the professional business and
ethical standards? Yes/No

If yes:
a) Has the COBE been communicated to
all internal and external Stakeholders?
Yes/No
b) Is the COBE applicable to any or all of
the following:
1. Board.
2. Senior management
3. Other employees
4. Third parties

ﬁ(dwc‘&3$ BW/J
V) 1
~2s

Mot TE has beon Connumetyf
o Int v ned Staded o klies

B LS ookl {'vﬁxx

B—“\M ems? oUR L8 onl

"\

ii) When was the date of last review of the
policy?

s V\L Process gj{?gug

iii) Has the Board incorporated a process for
identifying. monitoring and reporting
adherence to the COBE? Yes/No

CONN LA
\l e

iv) What sanctions were imposed for the pericd
under review for non—comp}icnce with the
COBE?

Tre Were no cecses B

Y\-UYL— CovnfAt on-~cl

Principle 25: Ethical Culture

“The establishment of policies
and mechanisms for
monitoring insider trading.
related party tronsactions,
conflict of interest and other
corrupt activities, mitigates
the adverse effects of these
abuses on the Company and

promotes good  ethical
conduct and investor
confidence"

i) Is there o Board- approved policy on
insider trading? Yes/No
If yes:
a) When was the last date of review?
b) How does the Board monitor
compliance with this policy?

\",QA

j\m,e 2019

ii) Does
approved polcy on
fransactions? Yes/No
If yes:

a) When was the last date of review?
b) How does the Board monitor
compliance with this policy?
c) Is the policy applicable to any orall
of the following:
1. Board
2. Senior management
3. Other employees (Specify)
4. Third parties (Specify)

the company have a Board
reloted party

"(,QA

B June 2e1g

2
O

iii) How does the Board ensure odequcfe
disclosure of Related Party Transactions by
the responsible parties?

i o~
oy s (*wz vdonmed Pertoddfe

Qrio e, disclosuve of el
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Principles

Reporting Questions

Explanation on application or deviation

iv)

Does the company have @ Board-
approved policy on conflict of interest?
Yes/No

If yes:

a) When was the last date of review?

b) How does the Board monitor
compliance with this policy?

c) Is the policy applicable to any or all of
the following:
1. Senior maonagement
2. Other employees (Specify)

~es

S.01%

Tivough The
A

Exocutw 2 Surclen ](mm"ffﬂl‘i

Principle 26: Sustainability

"Paying adequate ottention
to sustainability issues
including environment, social,
occupational and
community health and safety
ensures successful long-term
business performance and
projects the Company as a
responsible corporate citizen

Is there a Board-approved sustainability
policy? Yes/No
If yes, when was it last reviewed?

No

i

How does the Board monitor compliance
with the policy?

i)

How does the Board report compliance
with the policy?

iv)

Is there a Board-approved policy on

contributing fto economic diversity in the workplace? Yes/No e 2§
velopment" i 2
developmel If yes, when was it last reviewed TU/V\.& 2019
Principle 27: Stakeholder | i) Is there o Board-approved policy on
Communication stakeholder management and =
communication? Yes/No ),Q _S
"Communicating and

interacting with stakeholders
keeps them conversant with
the activities of the Company
and assists them in making
informed decisions”

i)

Does the Company have an up to date
investor relation portal? Yes/No
If yes, provide the link

Principle 28: Disclosures

"Full and camprehensive
disclosure of all matters
material to

investors and stakeholders.
and of matters set out in this
Code,

ensures proper monitoring of
its implementation  which
engenders

good corporafe governance
practice”

Does the company's annualreport include
a summary of the corporate governance
report? Yes/No

™ es

ii)

Has the company been fined by any
regulator during the reporting period?
Yes/No

If yes, provide details of the fines and
penalties.

Ne
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Section F - Certification

We hereby make this declaration in good faith and confirm that the information provided in this form

is true.

Chairman of the Board of
Directors Governance

Name: (bafunso C'SLWKQJQ

Signature:
Date: 01’07 2020

Managing Director/Chief Executive Officer

Name: = % /60'/(-‘1549
Signature:

Date: (2 (07 /4910

Chairman of the Committee responsible for
Name: Afiamd A ‘SUH
Signature: AN ==

Date: 0| 711040
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